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OFFICE MEMORANDUM

Subject: Guidelines r6garding grant of Vigilance Clearance to

Government employees in Mizoram, other than promotion.

In continuation to Office Memorandum of even no dt. 12.8.2016, these

guidelines regarding grant of Vigilance Clearance to employees of Government

of Mizoram shall be applicable with respect to whenever Vigilance Clearance,

other than fbr promotion is required, like (a) empanelment (b) any deputation for

which clearance is necessary (c) appointrnents to sensitive posts and assignments

to various posts under the Government of Mizoram.

2. The circumstances under which Vigilance Clearance shall not be withheld

shall bi: under:

a) Vigilance Clearance shall not be withheld due to the filing of a

complaint, unless it is established on the basis of at least a

preliminary inquiry or on the basis of any information that the

concerned Department may already have in its possession, that there

is. prirna facie, substance to veriflable allegations regarding

(i) erorruption (ii) possession of aSsets disproporlionate to known

sources income (iii) rnoral turpitude (iv) violation of the Central

Civil Service (Conduct) Rules, 1964'

b) Vigilance Clearance shall not be withheld if a preliminary inquiry

mentioned in 2(a) above takes more than three months to be

completed.

c) Vigilance Clearance shall not be rvithheld unless (i) the officer rs

under suspension (ii) a chargesheet has been issued against the

officer in a disciplinary proceeding and the proceeding is pending

(iii) order lor instituting disciplinary proceedings against the officer

Ii1ys: heer issued by the Disciplinan' Authoritv provided that the

chargesheet is served within three months liorn the date of passing
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such order (iv) chargesheet has been file<l in a court by the
investigating Agency in a criminar case and the case is pending (v)
orders for instituting a cri'rinal case against the officer have been
issued by the Disciplinary'Authority. pro'icled that the chargesheet is
served rvrthin three mo'ths liorn the date of initiating proceedings
{r'i)sancti.n fbr in'estigatior or prosecutirn has been grantect by the
competent Authority in a case under the pc Act or any other
criminal matter (vii) an FIR has been filed or a case registered by the
concerned Deparlment against the . officer provided that the
chargesheet is served within three rnonths fonn the date of
filling/registering the FIVcase and (viii) The officer is involved in a
traplraid case on charges of corruption and investigation is pending.

vigilance clearance shail not u. *irhtr.td due to an FIR filed on the
basis of a private complaint unless a chargesheet has been fired by
the investigating agency provided that there are no directions to the
oontrary by competent court of law.

vigilance clearance shalr not be withherd even after sanction for
prosecution if the investigating agency has not been able to complete
its investigations and file charged within a period of two years.
However, such vigilance clearance will entitle the officer to be
considered only to be appointed to non-sensitive posts and premature
repatriation to the parent cadre in case he is on deputation and not
lor any other dispensation listecl in para I of this O.M,

0 Vigilance Clearance shall be denied to a Gazetted officer if he fails to
submit Annual property Return of the previous year by 3l't January of
the following year, as required under Rule l g of the ccS (conduct)
Rules, 1964.

In cases where complaints have been referred to the administrative
authoritl' concerned, and no substantive response has been received fiorn
such adrninistrative authority concerned within three months fiom the date
on which the reference was made, the Disciplinary Authority may provide
a copy of the cornplaint to the officer concerned to seek his comments. If
the comments are found to be prima facie satisfactory by the competent
Authority, Vigilance Clearance shall be accorded.

Vigilance clearance shall be decided on a case-by-case basis by the

d)

e)
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competent Authority keeping in vier.v the sensitivity of the pLrrpose, the
gravitv of the charged and the lacls ancl circurnstances. in the fbllowino
situations:

a) rvhere the investigating agency has fbund no substance in the
allegation but the court refuses to perniit closure of the FlR,: and

b) u'here the-investigating agency/incluiry officer holds the charged as
proved but the competent adrninistrative authority differs, or the
cOnverse.

5' Vigilance Clearance will not normally be granted for a period of three
years after the currency of the punishment, if a minor penalty has been imposed
on an officer. In case of imposition of a rnajor penalty, Vigilance Clearance will
not norrnally be granted for a period of five years, after the currency of
punishment. During the period, the performance of the officer should be closely
watched.

6. While submitting proposals fbr Vigilance Clearance, the proposals shall
clearly indicate the purpose for which Vigilance Clearance is required, otherwise,
Vigilance Clearance shall not be issued.

7. All Departments are requested to submit Quarterly Report on Disciplinary
/ Criminal case to Vigilance Department regularly, otherwise Vigilance Clearance
shall not be'issued.

Memo No. C.

Copy to :-

l. All

2. All

Sd/- K. VANLALRAWNI
Joint Secretary to the Government of Mizoram

3101513012016 * VIG : Dated Aizawl,the 3Oth August,20l6

l{eads of Adrninistrative Departrnents.

Flead of Departments.

\*I- .).-** -" z. t iu | ' 1

.loint Secre-tary to the Govt. of Mi2orarn
;' Vigi I ance Departrnent

3. Guard File.


